
22 October 2020 

The Job Support Scheme (Version 3, or 4?) 

We have yet another change to the Government’s new scheme which comes in to play 
from 1 November 2020 in what is a fast-changing situation.  

These changes could have a huge impact on businesses and enable more employees 
to be kept in work.  

• Only 10 days ago we were told that the Job Support Scheme would contribute 1/3rd 

of the shortfall of wages (capped at £697.72pm) for employees who were working 
reduced hours, but working at least 33% of their pre-furlough hours.

• This has now changed dramatically. The basic criteria of number of hours to be 
worked has reduced to 20%, meaning that previously full time employees who are 
now working as little as one day a week are eligible for the scheme.

• Under the original scheme rules, the employer was required to contribute at least 
55% of employee wages with the Government paying 1/3rd of the unworked hours 
and the employee would be unpaid for the final third of unworked hours.

• Now, the employer contribution to the ‘unworked’ hours has been significantly 
reduced to just 5% of their pay, but even that has been capped at £125 per month.

• The employers’ NIC’s and automatic enrolment pension contributions are still to 
be paid in full by the employer. Employers can top up an employee’s wages above 
the 5% contribution at their own discretion. The government will not cover Class 1 
employer NICs or pension contributions.

• The Government’s contribution has increased up to 61.67% of wages for hours not 
worked, capped at £1541.75 per month.

• When combined with the minimum hours requirement of 20%, this means 

employees’ on the scheme will receive at least 73% of their wages, where their 

usual wages do not exceed the reference salary (£3125 per month).

Example:

o Boris’ normal hours of work are 35 hours per week and he earns £3,125 per 
month.

o He will work one day a week – 7 hours (20%) and we will pay him £625 per 
month for these worked hours.

o His unworked hours are 4 days per week – 28 hours (80%) worth £2,500 
per month

o It is this portion of 28 hours (£2,500) that is then split into 3 unequal parts
o Boris will forego payment for a third of these hours (worth £833.25)
o We need to pay him for 5% of the hours not worked (£125)



o The government will cover the cost of the remaining hours (£1,541.75)

 Employers will continue to be eligible for the £1,000 Job Retention Bonus if an
employee remains in employment until February 2021.

 There has been no change to the Job Security Scheme where businesses are
forced to close.

 The Self Employed can now claim 40% of previous earnings instead of the original
20% put forward.

As before, we will provide you with more information as it comes to light….. 


